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*n>nfnr 

(-Wfm Hum) 

7 # fpafr, 1 2 tHnr, 19 P t 

irro^fd' 27 7 ( t)—%- itT ■rm 1 , %t 7 ft 7 (fairm) 
trfErR^Ttr, 1974 (1974 77 17) fi erm ji sft w nfam 
wrr spfpr trT 57 f%Rf%fiPT fm 77 ptt t, — 

1 wt ^7 srV itf7 —( 1) vh (TTtrtfr tt tifimT m 
%t T'fhT (firm) qr# 4 trtt^ (rr<ft) f-m, i c ?uft i 

( 2) ? nim 7 sm 77 ft ft 1 

2 aftTrorr —ffmft 7 77 ttt fir tt*) % *t <71 
trtfsrr 7 ft,— 

(1) "7^777' it fr aemr (famt rrf 7 f 777 , 1974 
(197 t 47 47 ) srfm ?, 

(2) ‘ firjfiT snfjrrft’ 7 fffr ■afta $ 77 ‘t 7 % rfatj ^ 
fnl cr!¥rr % iraf 7747 fri siftT-ppt ?rr 
srrPnft I f'pprt srtf jm Sift arffr TPTFnfipr ft 
TTtft I, 


(3) "stt tfsjx tr% % fatraspr srrfiwrfV’ % 77717 
wfi#r & fh:?7 % th^ i?7t ft$ ttt TrfrRirft \ 
firwr tew NV irfia srnratfirfr ft orrfr #; 

( 4 ) “sit#” it Tfirffm f spfr?r Tfea 7at7 fam 
Tlf TfitshT £, 

( 5 ) "TOTSt' it 7t# 77 7S78T mfirifT | ( 

( 6 ) “% 7 T f rnfa 7 #’’ 7 T "tnp Rtf ft pRrF W it 

=fr# 7 <srat7 fifirfirr ^ntPct ft fiR?7r ir<tT wfim £ 
vfr fTT'P trtpftr sfk fiRT?; ■ftTraPW 

^rft 9T «rdt7 ft ni tnrfk 

(7) "^154 -Vjt trRrtrrfi" it vti <ft f^ffrtr pti^tr tffi 

^rerr trftr4T^f ’rfim t, 

(?) ‘w-m W it frjft ^ fitfr^ ft# ^rf^rrfr, 

ftf ft *Tftt it, frf ft fifspft tt fipt firr fttt *t 
tpTtnRT'trw f 1 

3 m^; mr —^7 finft if -mftnr | -vr$ fiwrr, 
f fimt fti % R 7 ^(tn7if)ft Trr (ft Ptir f»PT if firr| 
ttTTR StP itw f%4T 7T7t |) tttf SRT T^Tlfift =rf eTPt 
Iftff, fp 7 ft 717 7 j!t ftf, PT17. — 

(tt) ^rnrfiitp at Iffi, bt 71% =7fi7 71 774irfiw TrjfTrtr, 


5" 1 GT °4 1 
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(?) fa »TrTT Fit T:fT TTffTTTTTTE Ifaf-TE fa f JTTl 'll If 

fa; 

(?) ARE t I T HEfTO a#H, ftHTfa FR % TO fafTOT fa’ 
tee erPe fat; 

(?) fa eFtt Ar Ar3 fa fAfat mf^T^T wtffa % ffa? re? 

TOtf * I 

4. EETO --ETT^t E 'JETT wfETTO A *E fa ?faT FETT E 
TTOTT I TO fati fa At EEmwfaf A TOE ffarT TrfafET 
ST far ?"t T3JT TO? A 'ffarT EET EfAfrAt W Prat fat EET 
At THE ETTO E T[fafa? fT Tit E qfafat, FA? Ef EfoTOn TT 

WK EETO ^T^t TT TW, ?fa?Pt % f'?F<TO* EffacT fa fat ?ET 
tie ft Tp'prr ?AT i 

r>cTai ■—frar ra f?ET A iw; e totex ffafaET Eft 
FAe ^rr^qr Ft irfa Et?rfa A ErkF t ?tttt eet A Atr 

TOT T-T St TT, T#TTA At ATtT'Tt tt ffaTfr? TO A T^fat 
fat A Fto xAePto f?E Efa I 

5 ®sAt ASET:—fafqf'Tf'aT TET At ^rft eIeAT At 

TOET faffat: 

(?) Erifro qrrft 
(?) W#At? ^T#r 
(T J A'TfAffffq X 

(?) 'nim'vzit 
(?) tttt’tttt tjjtA 

(?) TTCTTT-T 

(tj) unfar? ®^t 

(?) ^TT-TrAkffa.UTTTOTT5Et 
(w) SFJpT ^rft 

6 . AtTTT fak TOE? fAt—(l) FAfat At TOTT At T5jt 
A fat? jE-rfat e Tnrtrofaf Aw e toe? frof A ?r> A 
TT TT TT EfaE fA fa TOTEE Tt? fa 'TT S#t % Tift E 
E'ET EE ?E & TO TF fA •gfi fasTT TOfa TT? EpSTEfa 

ST r . PrPrr^i *f t toe? Trrfa?,? Fte nrfa i raFTO fa ft? 

^i : l f W t TT A ETTTT A Pet XTEt I 

(•:) ?ETTftTE a^t A f?? Prat , 5fr At sptFst A tsA ?Ft 

'AFtT' fer A At? ?rt TT% TfWT TT qTTtrirr fa ^ t 
W t «T t fSTTT A FTTT WE I 

7 . Ttfr ttt TTtTT ?ttt- : —t? ffartf if %r ^tARtt 

f-TTFT, 5'T fa'lTf A TrAtT fETt At 5TTTTT At TjAt ffafal JE? 
TT'ftr< _ Ar wAt Tr qr? Attet tt ?tA ttt A A^r tir ?y ERjt 
k i 

f^TTr—?nTfa'nT «?;, ?r Pppff A ?t.At A w A 
TE? Tft k, ra FttAF A ETTi'T TEtSt frAr ?;’ TE? 
rrErE Tif Vg % ?st Atft E'Trft i 

H. tjft A fETfaTT—'TEtqrtl, W ?eT wft TT- tft, 

f?-Tfr tetAt T'ETt^Pt 5 A ^ft k ote iHifa^kT E Ae 
tAtt Ar --rAt? A >n 'At E.fa k, wf Afa Art A?r 
E fTTEiET, frprff AtAt A?TW, 'UTTsklTI A WT A Tr^t? 
^rfOrt EETFT wft? TT'TTT — 

(?) qfa ?T«rrFET tm e fntm eet A te?^ ^ At 
Art Ar ; Tr 


(tt) tFt ettFtt -Hr e 1 (iApet nr-'H t -t At ?tr 
ftnrT ?r% % fFT? Errar TTftiTtnr At, 

7 ? A^rr Ttfwn ftn {ett Atif wf ??? 1 

A. ^|r AnT— ( 1 ) fTfET ttp' At ^f|?f At ' ftrTrr 
tjtAet Fee ett ?fwT ttO e-tt wff trw p? wt A 
ee ttete At iAffar f?E wt Ak ?tA Tft a wt ?f?Af 
TTT ifat Et? WTT TT tr E| raFt A ffarr eAr %7E 
fttE? ETTE EETT I 

( 2 ) w t? far Tjrfr Asjt qrAt A fan ?rfH?nt 

W^fr ? 5R EE ?TT ?4?Pt At f^tt At ETrffa A ERTt; 
TETTFw T?; faff ETTfa?f?T At Erf? % Pet fTEt E^tt ^Ef 

?T StTET qff ?FTT ?fat ET ??flT ETA TOJtt %>gT A ET 

to Err fAnfr t? ^r, ra eett Eft wt wAt, eiAT tz 
wt^TET ^sAr Ar 1 fart far wstt A wftm At nmftr 'te«ttoit 

TgSTTT ETt -jiiimH 1 

( 3 ) hetT etf? Art A EEPf TTHTsign At eF EjrfnrfiT 
A fw EEfnt A f?>7? TTiT^p-irFmr TrrfaTt At ?t Afaft 1 

in. TirFra TJ^ift:—( 1 ) seA? TtfaEtt A Ti^ft Anr A 
tpA? ?A?t t? At wrn *ftr Tj^t A toA ft? 15-15 for 
Ar tt fArAf A wfsEf Tjkt TrfEr w A w At wtAt 1 

( 2 ) tAA tto Et A Arr ? frat ?A?rtt =nn i ™ 
r^tf, jet? w>J At 3 ? A qrft? wctt? At omfalt f? 
ra ter jtthF? ®kt ET jte ?t A Art ?e rartt, iso fk? 
At srfHwr Ate fa jtPttt e 1 

(3) M faE fa gJTfatfT At rrt TTTpJ At ETE 3? ffaEf 
A Efatrat A ffat eAN A et fa At wrfr >rfA fafat wrffa 

A f?? ®Tst-faT? g? ?f‘T?E VX ftE 'ETr | I 

( 4 ) EtiffafT Ar EffarrET to At fefar ?fa?Rt Ar 
fAfat T? ?T?<. TC EE At E TTAfat, 120 ft? fa Tftl? ff^t 
AlAt I 

( 5 ) fart A fAfar fafa nfaqrAt At fEiAt farni tsErofafa? 
?ifaEffafaf fa fwE EknfeAi A Tfroww? EffartqfTT At w 

TO Efa fa T^fa fatt STTT TOT TTT far E?t %, f?fat faE? 

??,FEjr A ET fa fa? Et? ETTET TOfaT-fa^T At E TT%fat 

At iso Ft? fa ?tFete Tfar Aifat 1 

( 0 ) T^fa? 'fafa MTsfa fa wt tie At ETrffar Ar ^ett ?fa- 
Efa A ffaEET A ffaETjfat % SrfatT far Efat ?tfET ^ fak ?fa- 
?rfa ^?e At qEfO fa T?fa 'eAfeft te Pet E?r fa Ett fifat 
^tot At • Tffafa A EEf?? e? 'Ft ?nftr fatji At qfa wkt A 
e?-e"? ?fafar 1 

■ t **$ Prat fafa ?faEfat At fa fETfafa fa?r sm 
Efa TEE? TO for qnfa A ETO TOT T?^ fat EfaT fa, 

At tA iskfa At est ?? ■rnt?' At ftrafa tee? ettAt sie 
fa, etA e? fa ?e ettFet rro;tfa At to A nrfa e e? fcr 
fa, rafa fa E fat tot faT, rafa ?fa? Efat 1 

11 . ee'et ra^fat At fawn:—(])?rtf r Fr r^fat f?fat 
3 Tfa?kr A fanr fa fafat, farr A E etA jfi fafa TOfar 
qfa A fTOfa ?s. Pt?^? FAe ee fa, fAfai ?Tfa qfa fa Ar 
3 rrfat Aee fa, spfa? fa^fnr «rafro e? A fw 2 - 1/2 ft? Ar 
TfT TT ETT At. Efafat I 
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(2) n;t wr& toto P ta fta ta warn TOTOrfrTOt tort 
| tot Rnar TO wr<ra TOtot £, trrrPr-iui tot <rorm ft wt 
TOT TTT 2-l/2 fuTT ta "TO^ita taTR TOTTO ft TOT TOT JJtn 

ff tot otktot I 

(j) t? TU TTOTOfft TOTOT TO gZT flTOT WTOT £ TOI TJta 
pro fTOTl 1 W > ITT TOTOT TO TOffT JjTt ft srpft | TOT taftT 

^€t pt h-t \ m topt f fan to r =r totot If feraT tttot f ft 

tta[TO fatf ZTTOT i TOT TOTOT TO ZTO-ft gift %, gTOTOTOf TTOTOT 
totto r toto top 2 1/2 faro srfr afta pt ?’ 1 mw ft <r tt 
^’Tt TOTOtlTTO [31-IT orWTOT I 

(4) toft tat tatar to fi nr try tf to tototjtidt wsat 
rr ■mnr taT *" ta/TOT tt tar toto if taTOftafTO ft ^ 
TOrota PfTOrta fat nmr nror f, tt tototo toto p stot tt tar 
wzft taT t faf fit ta ^-srr pt ftfft vtar ft wtfj to 1 /10 
f totto TO ffsTj tot wrrf far ft tot "tarr if taror 1 d faro ?t 

WTT, TOtT tTOTOT tatl I 

(1) totiptiT stat t totoft toto *m Mr for r to tt 
faTFFT TOP fop TO ft i^rlfTt fro TOT TOTTOitT I 

(fa) ft znfaro tta fjpt tat Pta to t inn- 

fit# ftta ta tatar tarn Tjjtft f pttoto n ta TO 

tanr t faq; pto-to to TOttftaTO 'm optt n?t ft jfTF'fi i 

12 3 ZZT PT TOPSt?"TO — I l) 91 ? TTOTPr ftat TOtrfat 
tf t Ti^ffT ST? 'JFt FPT F URT 1 If 0 Tw Ft Wffr f, 

feq fr vFTTfirt Tfir tt rr»fr irrar rr mr mo fpr if ^rfw ^ 

?nrfr fro <tt jtifit, n? ?nr tot f¥ PfrUTOt f frormtfet 

0 ^ff 3(1 PfT If ipf ■jq% tnff Pt?tJ T -PT ftP^TST *T 

twrt Pfnrr smr 11 

(2) cf-nf-stfr 'SKt tir srfatftF cffff irr^r fir^rr o-p 

m qf ftm ^rrTOT, eo fcr if ffftrp Fifr Fffr 

iFrrfFt’f rit i rr?r fr^ tt fFrrf^ff 

>fi PFf'fr TO F 1 # TOF F ^Ifr ftiff 3 TTttTOf BFft <fa ^■I'TTO TOP 1 !? 

TTT FOT fTifT "tT FqiTr Tff fTp-TT F ffftjqi 1 80 ftt Sf tTOTf I 

Mt ft*r ipipFr-ft 'fat <9i r f fsTTOif Irar t >jt ^pfr 

f., 'p4tTd $ trot ff ft T Tt hft fT<W tar ^Tn-tT 

T!??x p? w'fc Pf Jff< ■ftartt Firim ? em % m artt 
® ts % at TOT F*rr q?r TOfta ft talia totoip tw *T 
w taft ^rtta kit T tott^ qrofr ^rr ta - fft f tfi 
taft wftt =fr wt 5 nT =Ft Bf Fta «ftt oft ffta A frfta on 
ta ?r FTOft rprjT "fat ITT Ff"tt I 

( i) tatFq (l) ?fk ^ThTOr (2) 7 f wftq ^rff ^ror qr 

TOTTO F faift upf PfTO TOT r itt orFfuff I ^ 1 6 ft F FT 

taim tott ft fto srffrmrffT vxtt n?t ^Fit 
qroft — ^fFT at t^'rrf ‘Tar 

,>o Tfrta rjref t" feat TO w 

taqrr Ftat-rTO tar aitT t \ 

1 f anfta ^fr — ( 1 ) Pfa-jft TOrtat Tt jtto r rrtfft 
tmtff ta t fjta ft t ta 20 ta q?r to to 
ff^t tar 

T 0 1 tarr ta Ttttff TO at rtat TOtTOff r# £, f tti 
^iftt toto ?rt at m* t?T m5V to rrufi or to ^azt 


TOt Trt toft srrrawt =r tft to ftraFr qrro to totot t^i 
it ft TOftTOt TOffr TOTUTO TO taTO TO TOTOT ft: TOO,TO I 

( 2 ) aqfaror ( 1 ) ft taa fttata ittototo to to 

tat ta tf ta iff Tt to flroft 1 - 

(3) qf? ttf TTOFTf n?T fcf frr*T ta fit tTO TO ft ^t-T *RTO 

t, ^5IT if 7 & TO AS r^-rff TO TOTt OTIT fsrtT STS^TOT ^Tzt 
TT FFTOt 81 TO I 

11 TOrtata ^zft — ( 1 ) tat ttarot fr 
7 3 zft r mzt n FtfiFR TO'-rtartar ®rft fttatta spft % totot 
ta 5F Pttafrt tw to to^t >fr to ntat 

(t) ®zst fto ta t Pftr trot mtarft tt t? ttto- 
hft ?r toto f, fir w^t tr ftoTto to tatnt % 
totto to tow tot rr tafTOjror tototott £ 1 

(>J) Of? TOTfrorta r ^€t TOTO ft TOft ft TOT ftfr l^t 
ft TOTO TO trot, TOitTOT ®^ft TO& rtar TRT 
totoh 1 

(2) fl^or TOTO P stnT TOfdTO it TOta no ta TOP Tit 
TOirtTOTO w?ft to (WTirofnT sTTOTTOtr fw fim) TOtftrota fTtr 

TOTOT TOTO TOJTOTO flrTOT TOT TOPTOT TOTO ta ^rft TO TOTOtTO ff^T 
'Hromfcr TOT^RTO TO fTOrr ppn? TOITOr It fTOTOP TOIt it ifrft 
TOTO TOFt TOrffaTOTt TFT TO? TOTOlta TOF fitTOT TOTTOT | fP TOTO 
TOT5 ?> f^TO TO | 

15 fTrottro w^ft --(1) faroTTO ttrtart^TO-^rft Pt totot 
P, TOiPtwr srrfi toitoT Ptot tot t tot 4 T to^ ftrotTOTO to P to! tot ft toto 
fttatarTO urat p niftTO Rit to ^7 Pt -jtt TOProt — 

(p) i^zt TO^TO t^to % ft'I TO at JTlftlPrft toto tro TO^ 
TOTRITO ?t TOTTTf P fp TOrTr^r Tf fTOTtt TO?t ^tft TOTOFTO 
grt er tP»T TO" ftft ft qfTOFJTOTO TO’TOITOTOT ^ I 

('?) TT 1 TOTSTO Tj^Zt, TO^TO WTPr TOP tT TO? TOTOTOTO rfTTOTOTO'ffJ 
iTOittro pf, tfwTfron ?mt, = 

(TO) TO3P TOTOl T ?tTTTO tayPTOTO tototito ^ft inn ta TOP 
iftafnt TOHlt fa toto % fp4t ttot tototo tot TOfaror lr 
TOrfsTT 90 ta fit) pr (to ttm no try ft f^ror 
f¥¥?3rf totoptototo ta TO yarTr t|r Jttft 

(to) wTOttir ^fr -fata^t art ttop to^tott; ttiftro ft 

TOTOT tat TO^TOTOTO ?/ft\ % TOTOT tat TOT 1 ('TO 

(2) TTflliT TJta t/TO Timft TTOTOTlta Tf TOT TOT MTOTOTOT, 
pESTTOT, wr TOT TOTTOta "TOT TO OtfiTOT &, TOTOT P ifTOTO 

tanr ir TifjP Jbo ftro rr ‘trofa t ta, tTOffroror ( 1 ) T ru 

(TO), (>TO) ta (t) TO tl TOTOl TOT pTPTOT % ta-r ttot §to, 
totot tatata TOtr urat to watt tar jto, Jipr ft tot tot to', 
tairo — 

(1) pTOtar TO 'TOTO to toto toto toto ft TOtot ft 

(2) TOTO TOTO ¥ ftTOTO TTOTOTft ^ft TOTO OTtTOT TOTO% TTOR 
tf tt-TTO TOfa TOTO ta ft TO TOTTOTOT I 

(j) ta Tlta Pr TOTOft t PT”. fTOTOTOTO frofTOFftTO tTOriFTTO 
TO TOTOl TOTO 0 , ftX 

( 4 ) "TOTOT TOt^ TOfTOTTOt ftTOPt TOTOtwr Wft TO^t Pt iff h 
TOi’.TOTOT TOTOTfTO^ft TOT PTOJ5TT t ftH TOrta TOTOTOT ^ TO?T 
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atom ^fr feft nam 4mr ftm mfe tt m to 

5IT^rr nk 437 7^7 FfmT smjTT I 

lb aaraRm ®^fr —aaramn ®^lr, ftot mferrto tt 
fato Tftfmftot 7 ant asp to aanfr w,— 

(<f) am at# ^#t mjto Hfr nr 

(W) am m$\ a^ifa |, fanj awtr Fiffe rPT 4 
aarwm spto % Pm aTtnn ami | i 

(i) feft iT3fi aaax 77 *r^c to a# aarum ^#r 44 
aafe, ftorn Prmfefma TfefnaPrnr 4, to ™ 4 *rfir<7J n|f 
|Fft, 5T«fl^.— 

(7?) nfe toft r^#t 77, ftfeatn 57FFT7 ?T Wf *7 7 
nafan fefeton armfe tz anratn fen mm | at nrpln 
afwm anfn ®? am sfeft 

ana; nFa ^fr ®^#t ffrmfafer feft tor an iw trh 
tr atfam | at toft afmftar is am gtto — 

(1) apfm wafer ato toft ®^t arr niton ferto arama 
ftoasr tr irnpror 4 anfen |, nr 

( 2 ) nfer % ftoft am am an wafer ton i>nT artan fefr 
wnfeT fnanrr ot fafem amn ar smrnaa 4 
TTftor |, 7T 

( 3 ) fasfer tow feft annmnnm ansfer amn 4 trr 
fefr ammramr ^fer anmrm 4 ftfe feftor ator 
m rtfs ator m fa-torr sm tttr farm wt 

7T 

( 4 ) torn nr nrafanr tor tow tot ton tr anam $ 
fen ananrarm Fmft torr 4 tt ftoft ffrfer to 
nr mm ator nr tot tor % ftotoq^r sm mu farnr 

TIT <?T | 

amj nr? tor to 1 8 am aar to ®^t torn tot 4^ to 
nr ntoft mm to TmnRt 4 toft ®^rf armfe to atom to nr 
to fnnat tr atom amm tn nr a^ln ®^#r to aaifm to 
mtor to 4 tr n tor 77 to Fittc ton to | 

(g) nft ^4t ®?to ftor% rrrt tr fto wntot <tr >w % 
ftot 7 ^ wrftor fen smn | ft; ng to# % fer ntofer | to 
ntofar nfEi^an ntocr 24 nm toto 1 ng mr 77 f*rr 

ntotor TtoTTto 4 to ferto 4r nton tor tor n^srn sw to 
^#t to fetor tofe ntotom ( 2 ) 4r nton to 7 # ton w 
to torrarto t, wfe to mtorj to ton 7 # few %tt 

77 to 11 

( 3 ) 0 ?to tofr Ttor % ftnt rmn srrfimto trfe fertoTrrnwTT 
fenr rj^ft sninfefe to nton to ^wto w 4 mrraTTTr 
®^t ir torftofen grr n^rnr 1 

17 warn ®ffe. ( 1 ) feft <mWnt $ , nrcn 7 nr mm n 
Fftor jjftoTr nr ntorto Ffen nfew stor nrfeitof n 
tojT ton fe^ mm t, fen 7 nrnmr m fetotton totom 

jrrnr tttt nferfer nrt 75777 4 r feft fern 7 1 0 777 to 
^tt Tfe- 4 nmr fer nfenr 'rT^rw-TTwrarTntonton Tnfe 4 
TO’ TTTt % fer TTE 777 ^to 7^7 to 7 T ntTfe . 

77?5 7f an '77 fe ®^to 7rr4 afe nam fefemto sttt 

t? wfea wz fem mar | fe wrfea totora tt sfeam tt^t- 
7T7, 7t# % %T to afe ?r fefwr *4 ?r 7777017 tffelT I 


[Part II--Sec. ;t(j) ] 

(2) arm rt aw nmna ^^ft t$- n« 77 a% aaraa 7; 
fen fefe fan arm 7 Tnfer nfesrF 77 4 to to 
arfear 1 

(3) rtnr ®sst aa TfeaTftoT nr fensF to mnto fe-gra 
to# 4 Tar 4 77T 5 to ton *fn; to ^ 1 

(4) ntr artorTfmr % nan n fegra so a 4 toi nnto'jto 
an 4 r ns 77 a 0T#t n^T mt 4 r fen nrnFTaTT fe 7 F afr 
fean nTTaT 1 

(s) nto nsaaa ®tot to tosnfraa afe tof+afr-tfeaTto to 
tojT to ar rtoat— 

(ar) feft an ana tt aamaaaT airg am toat, sfto 

(n) aato a'j# am a atara fa famto: toata am $tto 1 

(e) maaa ^ato, atoartt #r 4 rto 4 am asj ¥tto 
amat 1 

(7) nmaa ®a#t am feat at w?' to 0 ^to % am alto 
at anar, tTrg fenft at aaT a aaroRa ®jto a faa, feft ®0to 
% am tor TT ’ta ar^t to aifto #r TfraraaRm T^am ana 
feafea nam a atoaim am a afear to aaftr #r fan aanfma 
ato f |aT 1 

( 8 ) aa tom to a# amaa ^toaTr^Tam to anfa aa 
to aa tofeto, TTnaaa to aarffe tt atom 77 ama aT afear, 
aa an fe nat amt aafa to aranm wrto n «7 a aara tr 
fen ®^t torcntor n fen awa nrfetofr togtora aaafe tom 
ato am to a# & 1 

(9) amaa f?^to% toara tof 7 r 4 arft (a^ar# am ft fan 
atoi tr fear) aaa tr anaT ^ar wtnTaaaa ton feft ag afe- 
mto rijto ^to n to t #tr ator at# tr am ntom tt 

§n tr an m ton mmaa Ej^ft % tona naarT'rnrTr raraafe, 
^fenr ar Fnto awFan fea'taa to aiaa arfeafan a aa a 
arm to a# a> f m nr, afe to# Cr^narataator aaFraatratoa 
im rjato aaa a 4 an mto % atofa Faar amar fe taa 
aato T na w w a f fear am fenataamra ft am $ ai 
niaaa ^ato a atxta r^fr aaa t m t w J1 

(10) to# ffewaawr at aator featn^anfaKt at 

feaT amaT faft area ft amra^aaatr fan 0 ?to arfnto 

a# ^ 1 

(11) aiarf am tom amaa an a fim, tijt maj ft, ftofr 
to mn m ami, fnto naarto to 4^7 to af arnaa w_i< to 
aafa tot man mato smaa a#t star 1 

(12) ifftfarto tofarto ft,ftor toaaa^atoa^T to »;# g, 
ammanaT a^ a4«TT to nmat Far a^nsaaa arrarar ®aa ton 
Tita mr ma era amr to, fa? to#, aaTwa aFtoafnatn 
>tto afta atr ato tr arm to a^to t aton 1 

(13) ife ftoft toarto a, feft amaa ^#t 4^7 to mat 

as todTT to mmaf fe a| na arara ttt 4 tmm fernifea to 

fe afa to maan ^to to arnfm fr t to to nafe % toeR 
ertomT ft fmr ft ranm a am $ ar war tor tori at 
to at# arm tor sna 'nfaaRat a*frfetto awnr, aftosat mV 
mint arm arto^n ^ ft aaan asaaa to ajm tom ataa 
arlat 1 
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18- TOTOtq : ( 1) qrpitq 3azt, qrqsq i pit *PT- 

qfWf'-T wait | it iti $ kit minkf mqkrTq nr q/kt % 
kit trmrqiF itq %gt mi v qfkiTqqTO'T mnrfqq M irqfmq q 
wTim arcr, qrarorngt qptr k i 

(2) pit mqfaq wsJTSTSTTr IrofrkfTOirq qfirokr 
m qjm TOTt'-i wfimit % TOrmror to 21 for it rmfa % fip 
itt miOT qfikFqtn i 30 fen it mrti m kp ip/ it to 
qiit ik pit iff it tot wqfi i qf«m % fap mroqm 
|, PTUVrir 3/€t PTTf qipit | 

( 3 ) qrpitq E/it krt. inm, top, fqTirkqT, qremrTOq 
ik qfcqcTOk nTfror ipr it tot it qp/qrfri'r 1 

( 4 ) mpqtq e/£t kit pi qtqi qqqiq nir ft from 
TOTiTtf TOP iTOTO tPr & qtfcq £ 1 

(s) font pi mqqkt »FT q't mqHwwam to \, ww i 
qqqfr in nit toto qrpqr 1 

( 6 ) mroitq 3/Zt, qtmfJ-qm Witt qT fqiq qppfkrp 

^1 it ftm kit *pq totot mr tfiit % rnq irfr nT qii; ft 1 

19 fim fi wqqqT E/rr. (1) 3/tt qro toto % fan 
rrenr mfsTTOPt, pi mfqkr mt, it tot% qitq TOfmtPr mro 
qirnr if ht TOri qprqrqfqTOT nr^r qgmf <ji ip mrkq flfn i 
mm qq% qitq mimT m qnrm„ pitot ir pt TOkt qPtq ftfqqn 
% t tfoirra i w i r TOTterm ■wq- it %i erfq if fqqqqstt qrqr ft, 
from fq'qqqqT ©air in/ to; totot *rk pit ^/ir, ®^fr kar 

1 qri qit mit ni^if r 1 

(2) ijfr nw qq/ T?r nn^knr % ark i 
sfrfqrd sm^Rni iri i - ^n quqni; fWk =ii ni fr wtr pit 
fa.wrnT qn ^-f^r % v nit qq % ir<TC hp? 

fr-’ 

qqq qifdqq^r, qfq irsMqqr t nkir % ark it 
ntnaiq^t nTitr ft it itn ntq it qffirnT it, qim/r % qTain 
qi", fnripT qq n%qT I 

(j) fqi'i fq-.nqnfTt t?/£t,’nTirfVqq;i fnw fqrit nm 
qqrrq tfr % ntq ntft nr niir 1 

( 4 ) fifiq fnwnni pm i nfam ntnu^mt nT q%ifr 
qft fmtfr qrqraqif nktq, qfr fi.nnnqr q/nq jfnrit q 
itft it qftftqfisufr it jn: 3m ?t ftpg, fmtfr pm f/qrwnT 

% qkqmtnqq 24 qrtr i nfttm i tip iit wit q/q qfr 
mpif: 

(s) i?fq it q£ wsat it qqfsr pit fiir nr fttfr nrfijfqr 
ftrfeqk qk^Rm im smtftm mt nrtrfv $ t wtq fmit vfr tot *t 

2 4 qTq ir qfam q^r gtit 1 

(6) 3tft ^a#t m nkm ^nq ®a/r—■ 

(m) ptft tjaat mr fmit rnnin m, fnqm ?p-|tfq 
nqinro (4) i ntftn qq^q it q^ nniti ft, 
qqtr 120 f/ri fqp, qqrfnn w/t m flqrq F;^t 
qqq trqrtiR qrqT; wk 

(^) fkft kkt T 5 /it it fmit ^Nr nqfa i fqp mf 
nnq wait % ikm Pqq m srtto rfm: 
qqqj fiqt miqkt it, qqir fimR, q% qq% 
120 kn i nnkm qiftr i fqp qfT (m) if 
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qqnfftH ^q q /ktnqq qpstTnfiqT nr qiqT 
qk qq tot q pit TJiat qt qqfa qqm qtt- 
^nn ’s^at tii q qiir nrfr ntpir 1 

( 7 ) ntlf ^q fqqqi q fqfnra ^PqqT qT fq.orqqqT 
mqqkr mt qqitqr stmt mn-q ^ qqr 
®^at qqq toP k fqp qwq nTiimkr qq% 
fqttqnqrrkq fqqq % wrtq qTnq. sail qru m m 
ik qpra: qqmt in fmqf q'q qqrrt mt q/st 
kn, q^qfrqiq mt qqftr mt frT qqqrr 1 

20 qg;fq pr^ii: (1) fait q%rT mqqkr q"T (fkk iqqq 
fqttT J) q/t mni <1 ftp qsqq irrfamkt am ^r^fk raair, 
qq% q/q mr qkk i 9 0 fkr qp qqfn % fqp q/q ^tr m 
qmqt 1 pit qqpT % qV.Tq qqm ^€\ w Trrq ir itp w* fnp 
qp qqq it ?qq isait tqq qq qirq fqqT qtpqr 1 

(2) =tgfi psak, qiqTq, fnqm qqiq qknq ^‘, mt qtrr i 
it fqqrfqPiq wqt %qifq q^q gp, qnqqi nr nmit, qqfp:— 

(m) pit ^fr qnrr? i qftrm'q^t; wk 

(g) m fqp qiiqq, fq%q s^q i fqfmtitq qqrrra 

i qqfqq ?t i 

(3) q^fq wakkit '{pq qmTT qftw/k m qrq mfr nT 
q%ir 1 

(4) !fq fqqqt % qqqui q fmit ?rat ttkgp 'it, 6 0 fkr 
i 'qqftrm wPcr* m fqp mtt ®trif (fqq ; K iqin iqkqfqq n/at 
|), fqq% fqp n^Tq m qq i qkfqq faqr nTqT |, mk 
fqfqrritq swro qi^q kp fkr in/ qfr nr q%it 1 

(5) Rrfqqq (4) m sratq qsjr mi q^m vk qq i 
®q€f-, qf^qr mqqkt % kknrpf % qft q fqfqqqtq aqTqqn a^q 
fqrp nPt mp qnq nr qpqft 1 pit T^itqTOTq fsiw it irnkt 
qq quTT if it q/v qq qT q%it, qfq qTupr mT kfeirq aqpT 
qn arqq mq fqqr qTqT ^ k km % qrq qt it qqWfq kqtq 
UTTOTm ^ I 

(e) snjfq ^,kf, writ Purr i qm qqf mit nrpifr 1 

21. ^sf-iqq:—(1) ?q fnqq i iqr()qqifqq 
fqqpf, itf pnr mqqrrt qt qqrfqq pi^it to nmr ^mFnn 
Tj^it .to qrt i itm qgi fqp' up Pnq q7 ^Vyro gajr-pqq mT 

gqiqTT ^ 1 

(2) qftp pqr mqqkt it qiPqq 3 /it pt qiTfki to 
ft, Tqfqqq ( 1) if fqfqfaq tmq i TOtf pr qqptq ^aaf-PtR TO 
?qqn: $ i 

(3) toS pqr mkrkt it iqftqfqq^itqq &, qqfqqq (1) 
m qiiq qqin ttot ff tort ^k-Pqq to ^mak 11 

(4) mtS pqr TOkTqt it qqrqrm q/k to?, kit 3 ^ir- 
qqq TO gqqTT qjft 11 

2 %■ npt iti qrr qq qqpttq it qrrrr t k Fqqqt if i 
kit fqqq % aqqq i, fmit fqfqfk qtqi P qq*qm mfrorrS 
TOTtr itit i qqt ire, pi rntroffi it inro kp qrpi, qq 
qiqi it kirq qkP mt fqfqq mti % fip in qmqr qkqq 
qtror tot from i qr TOrir kteqmt i, tot itqT to qk pi 
qqqtif nk nil % rnitq tgi gp froC q? qq qiqi i qfqn 


qrro mt totopt : qqrarror 
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sr'K RTRn^f frfh m firmf tEt" tfLpffifn stch 

*rr trpfV qr firbm qr-r \\ ,rrr i 

[qiroyo 7/s/8 J-gSUTTl&q-;5] 
qr’w qivFjq, qqqq rd ,q 

MINISTRY OF ENERGY 
(Department oi Petroleum) 
NOTIFICATION 

New Delhi, the 12th April, 1984 

GSR 277(E).—In exercise of the powers con 
ferred by section 31 oi the Oil Industry (Develop¬ 
ment) Act, 1974 (47 of i 9 A ), the Cents ul vjov- 
ermnent hereby maLes the foilovviii^ rubs, name¬ 
ly;—- 

1. Short title and commencement —(1) These 
rules may be called "the Oil Industry (Dev.h p- 
ment) Hoard Employees (Leave) Rules, 1984. 

(2) They .'hall come into force on the date 
of their publication in the Official Gazette. 

2. Definition.—In these rules, unless the con¬ 
text otherwise requires,— 

% 

(1) ‘Act’ means Oil Indu trv (DevGopmmO 
Act, 1971 (47 oi 1974); 

(2) “Appointing authority” in relation to ex¬ 
ercise ol a power mean> the Board and 
includes any officer or authority to 
whom the power is delegated bv the 
Board; 

(3) ‘Authority Competent to grant leave’ 
means the Chairman and includes any 
other officer to whom the power is dele¬ 
gated by the Chairman; 

(4) ‘Boardhmeans the Oil fndu'try Develop¬ 
ment TBoard constituted under the Act; 

(5) “Chairman” means the Chairman of the 
Board; 

(6) “Completed years of service” or “One 
Year’s Continuous service” means conti¬ 
nuous service of specified dm at ion under 
the Board and includes the period spent 
on duty as well as on leave including 
extraordinary leave; 

(7) ‘Chief Account', Officer’ means the Finan¬ 

cial Adviser and Chici Accounts Offi¬ 
cer of the Board; 

(8) “Foreign Sen ice” means sendee in which 

an employee receives his puv, with the 
sanction of the Board from any fni'i" 
other than the funds of the Board. 

3. Application.—Save as otherwise provided in 
these rules, these rules shall apply to the officers 


(other than those appointed by the Central Gov¬ 
ernment) and other employees of the Bojid, blit 
shad not apply to 

(a) persons in carnal or daily rated or part 
time employees; 

(b) persons paid from contingencies; 

(c) persons employed on contract except 

when the contract provides otherwise; 

(d) persons on foreign service to the P.oard 
lor a limited duration. 

4. General/—Leave c mao*- K chained ir of 
right. When the exigencies -v sci vice in the Board 
so require leave of any Lind may be .efa-ed or le- 
voked by fi ’ authority comp ).*>it to yr it it but 
it sha.l n't be open to that autholtv to alter the 
kind of leave due and applied for except at the writ¬ 
ten request of the employee. 

NOTE.—-The provision of this rule shall, 
however, not be interpreted in such a way 
as to abridge the leave entitlement of 
the employees and as tar as posable, 
employees shall be encouraged to take 
leave regularly at intervals. 

5. Kinds of Leave.—The following t\p-x of 
leave shall be admissible to the employees; 

(a) Earned Leave 

(b) Flalf Pay Leave 

(c) Commuted Leave 

(d) Leave Not Due 

(e) Extra Ordinary Leave 

(f) Study Leave 

(g) Quarantine Leave 

(h) Accident and Disability Leave 

(i) Maternity Leave 

6. Sundays and Holidays,—(1) Sundays or Hof¬ 
ei ays immediately proceeding or following any kind 
of leave shall be deemed to be perfixed or suffixed 
to that leave in the normal course unless specifi¬ 
cally ordered otherwise by the leave sanctioning 
authority. Thcv shall, therefore not be counled a* 
part tl leave. (2) A Sunday or a Holiday falling 
between the first and the last day of any leave 
period other than casual leave shall count as part 
of the leave. 

7. Combination of Leave.—Except as otherwise 
provided in these rules, anv kind of leave under 
these rules may be granted in combination with or 
in continuation of any other kind of leave. 

NOTE.—CasuaJ leave which is not recogflis- 
cd as Lave undo these rules shall not 
be combined with any other Lind of 
leave admissible under these rules. 
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8. Employment during leave.—An employee 
while on leave including leave prepratoiy to 
ivirement or leave granted beyond date of re¬ 
tirement or quitting service, shall not take up any 
service or employment elsewhere, includirg the 
setting up of a private professional practice as 
Accountant, Consultant, without obtainig the 
previous sanction of — 

(a) the Board, if the proposed service or 
employment lies elsewhere than in 

India, or 

(b) the authority empowered to appoint him, 
if the proposed service or employment 
lies in India. 

9. Leave Account—H i A leave acount show¬ 
ing the various types of leave avafied of shall be 
maintained in such form, as may be prescribed 
and the balance at credit shall be worked out 
therein on each occassion that leave is applied for. 

(2) Unless authority competent to grant leave 
.extends the leave, an employee who remains ab¬ 
sent after the end of leave is entitled to no leave 
salary for the period of such absence and that 
period shall be debited against his leave account 
as though it were half pay leave, to the 
extent such leave is due, the period in excess 
of such leave due be'ng tieated as extraordinary 
leave. 

(3) Willful absenc'e from duty after the expiry 
of leave render an emplovee liable to discipinary 
action." 

10. Earned Leave.—(1) The leave account of 
every employee shall be credited with earned 
leave, in advance, in two instalments of 15 days 
each on the first day of January and July of every 
calendar year. 

(2) The leave at the credit of an employee at 
the clause of the previous half'year shall be car¬ 
ried forward to the next half year, subject to the 
condition that the leave so carried forward plus 
the credit for the half year do not exceed the 
maximum limit of 180 days. 

(3) A period spent in foreign service shall 
count as duty Tor purposes of this rule if contribu¬ 
tion, towards leave salarv is paid on account of 
such period. 

(4) The maximum amount of earned leave that 
mav be > granted to an employee on snv s : ngle oc¬ 
casion shall not exceed 120 davs. 

(5) An employee of the Board whose services 
are terminated bv the Board before attaining the 
age of superannuation otherwise than as a result 
of disciplinary proceedings, may be granted earned 
leave due and admissible as a terminal benefit, 
subject to a maximum of 180 days. 


(6) In every case where notice of termination 
of service is required to be give nunder the terms 
of employment ot the employee and employee is 
relieved before the expiry of notice, the peiiod of 
unexpired portion of the period of such notice 
shall run concurrently with the leave granted: 

Provided that in the case of an employee whose 
service is terminated on the basis of resignation 
of his own accord, the amount of leave granted 
shall not exceed half the amount, of earned leave 
standing to his credit on the date from which the 
resignation is effective or 90 day's, which ever is 
less. 

11. Calculation of Earned Leave.—(1) Earned 
Leave shall be credited to the leave account of an 
employee at the rate of 2-1,2 days foi each com¬ 
pleted calendar month of service which he is likely 
to render in a half year of the calendar year in 
which he is appointed. 

(2) The credit for the half year in which an 
employee is due to retire or resigns from the ser¬ 
vice shall be afforded only at the rate of 2-112 
days per completed calendar month upto the date 
of retirement or registration. 

(3) When an employee is removed or dismissed 
from service or dies while in service, credit of 
earned leave shall be allowed at the rate of 2-112 
days per completed calendar month upto the end 
of the calendar month preceeding the calendar 
month in which he is removed or dismissed from 
service or dies in service 

(4) If an emplovee has availed of extraordinary 
leave and jor some period of absence has been treat¬ 
ed as dies non in a half year, the credit to be afford¬ 
ed to his leave account at the commencement of 
the next half year shall be reduced by 1 ] 10th of 
the period of such leave and lor dies non, subject 
to maximum of 15 days, 

(5) While affording credit of earned leave, frac¬ 
tions of a day shall be rounded off to the nearest 
day. 

(6) No earned leave shall be credited for any 
•calendar month during which an employee has 
been absent from duty for more than 3 5 days on 
account of study leave. 

12. Encashment of leave.—(’ll An employee 
shall cease to earn leave wdlfen the leave at his 
credit amounts to 180 days. He may. however, 
encash such amount of earned leave as is in ex¬ 
cess of 90 davs. provided that the leave applied 
for encashment is not for less than 30 days and 
one third of it is actually availed of. 

(2) Maximum amount of leave which will be 
encashed at a time will not exceed 60 days. 

Provided that an employee retiring from service 
may be paid cash equivalent in respect of the 
earned leave at his credit on the date of retirement 
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subject to a maximum of 1 HO days. Tn "the case 
of an employee who dies while in :ervic<\ the fa¬ 
mily of the employee will be paid similar amount: 

Provided further that in case an employee re¬ 
signs or quits service, then, he may be granted cash 
equivalent in respect of earned leave at his credit 
on the date of cessation of service, to the extent 
of half of such leave to his credit, subject to a 
maximum of 90 days. 

(3) The cash equivalent of the leave salary 
under sub-rule (1) and sub-rule (2) shall be cal¬ 
culated as follows : 

No House Rent Allowance or City Compensatory 
Allowance shall be payable: 

Cart nt Pay pl_i. tVarnen Nu.nb 1 if wivs <>f 

All'wanti_ ciumdi av . b; 

30 encash d. 

13. Half Pay Leave.—(1) Half pay leave shall 
be admissible to an employee at the rate of 20 
days for each completed year of his service .under 
the Board; 

Provided that no halt pay leave may be granted 
to an employee not in permanent employ, unless 
the authority competent to sanction leave has 
reason to believe that the employee will return to 
duty on its expiry. 

(2) The leave under sub rule (1) may be granted 
on medical certificate or on private affairs. 

(3) Tf an employee is ou leave on the dav on 
which he completes a year of service, he shall be 
entitled to half pay leave without having to return 
to duty. 

14. Communted Leave.—fl) Communited leave 
not exceeding half the amount of half pay leave 
due may be "granted on med : cal certificate to an 
employee, subject to the following conditions:— 

(a) the authority competent to grant leave 
is satisfied that there is reasonable pro- 
pect of the employee returning to duty 
on its expiry. 

(b) When communted-leave is granted, twice 

the amount of such have shah be debit¬ 
ed against the half pay leave due. 

(2) Half pay leave upto a maximum of 180 
days may be allowed to be commuted during the 
entire service, (without production of medical cer¬ 
tificate) where such .leave is utilised for an aoorov- 
cd course of study certified to be in the interest 
of the Board by the leave sanctioning authority. 

15. Leave not due.—(1) Save in the case of 
leave preparatory to retirement, have not due may 
be granted to an employee in permanent service or 
quasi-permanent employ, sub met to the following 
conditions :■—- 

(a) the authority competent to grant leave 
is satisfied that there is reasonable pros¬ 
pect of the employee returning to dutv on 
its expiry; 
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(b) Leave not due shall be limited to the 
half pay leave he is likely to earn there¬ 
after; 

(c) leave not due during the entire service 
shall be limited to a maximum of 360 
days, out of which not more than 90 days 
at a time and 180 days in all mav be 
otherwise than on medical certificate; 

fd) leave not due shall be debited against 
the half pav leave the employee may 
earn subsequently. 

(2) Leave not due may also be granted to such 
of the temporary employees as are suffering from 
tuberculosis, kprosv, cancer or mental illness, for 
a period not exceeding 360 days during the entire 
service, subject to fulfilment of conditions in clau¬ 
ses (a), (b) and (d) of sub-rule (1) and subject 
to the following further condffions, namely:— 

1. The employee has put in a minimum of 

one year’s service. 

2. the post from which the employee pro¬ 

ceeds on leave is likely to last till his 
return to duty; 

3. that the request for grant of such leave is 

supported bv a medical certificate; and 

4. Where an employee who has been granted 

leave not due applies for permission to 
• r -tiro voluntarily, the leave not due shall 
be cancelled on the granting of such 
permission and the leave salary shall be 
recovered. 

16. Extraordinary Leave.— (1) Extraordinary 
leave shall be grained to an employee in special 
circumstances when :— 

fa) no other leave is admissible; or 

(b) other leave is admissible, but the em¬ 
ployee applies in writing for the grant 
of extraordinary leave. 

(2) Tire period of extraordinary leave granted 
on any one occasion shall not exceed 3 months, 
except under the following circumstances, name¬ 
ly:— 

fa) if such leave is availed of oil medical 
grounds duly supported by medical certi¬ 
ficate, the maximum period admissible 
shall be 6 months: 

Provided that in a case where such La' e is re¬ 
quired for undergoing treatment for any of the 
following diseases, the limn shall be 18 months:—- 

1. pulmonary, tubercouJosis and the applica¬ 
tion of leave is supported with a certi¬ 
ficate from a specialist in tuberculosis; 
or 
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2. tuberculosis of any other part of the body 
and the application is supported with a 
certificate from a specialist in tubercu¬ 
losis or a civil surgeon, or 

"3. leprosy in a recognised leprosy institution or 
by a Civil Surgeon or Staff Surgeon or 
a specialist in a recognised laprosy hos- 

~ pital; or 

4, Cancer or for mental illness, in an insti¬ 
tution recognised for the treatment of 
such diseases or by a Civil Surgeon or 
Staff Surgeon or a specialist in such 
disease: 

Provided further that leave upto 18 months may 
be santcioned only if the employee has put in one 
year’s continuous service in the Board on the date 
of proceeding on such leave on on the date of 
jipiry of leave otherwise due and admissible 
under these rules. 

(b) In case such leave is required for prose¬ 
cuting studies certified to be in the inte¬ 
rest of the Board, the maximum period 
admissible shall be 24 months, provided 
the employee concerned has completed 
three years continuous service on the 
date of exipry of the leave of kind ^uc 
and admissible under these rules includ¬ 
ing three months’ extraordinary leave 
taken under sub-rule (2). 

(3) The authority competent to grant leave 
nay at its discretion commute retrospectively pe¬ 
riods of absence without leave into extraordinary 
leave. 


(5) - The maximum amount of study leave which 
may be granted an employee shall be— 

(a) ordinarily twelve months at any one time, 

and 

(b) twentv four months in all during his 
entire service. 

(6) Study leave shall not be debited against the 
leave account of the employee. 

(7) Study leave may be combined with other 
kinds of leave, but in no case shall the grant of 
this leave in combination with leave, other than 
extraordinary leave, involve a total absence of 
more than twenty eight months from the regular 
dtuies of the employee. 

(8) When the course of study falls short of 
study leave granted to an employee, he shall re¬ 
sume duty on the conclusion of the course of 
study unless the previous sanction of the autho¬ 
rity competent to grant leave has been obtained 
to the period of short fall as ordinary leave. 

(9) During study leave an employee shall 
draw leave salary equal to the pay (without al 
Jowances other than dearness allowance) that the 
employee drew while on duty with the Board 
immediately before proceeding on such leave and 
the amount if any received by the employee dur¬ 
ing the period of study leave as scholarship, sti¬ 
pend or remuneration in respect of any part time 
employment shall be adjusted against the leave 
salary payable under this sub-rule, subject to the 
condition that leave salary shall not be reduced 
to an amount less than that payable as leave 
salary during half pay leave. 


17. Study Leave.—(1) Study leave may be 
granted to an emplovee to enable him to undergo, 
in or out of India, a special course of study con¬ 
sisting of higher studies or specialised training in 
a professional or technical subject having a direct 
or close connection with the sphere of his duties 
or to undertake a course of training or sutdy tour: 

Provided if it is certified by the authority com- 
pentent to grant leave that the proposed course 
of study or traimg shall be of definite advantage 
from the point of view of Board’s interest. 

(2) Study leave out of India shall not be grant¬ 
ed for prosecution ot studies for which adequate 
facihties exist in India. 


(10) A study allowance as may be admissi¬ 
ble shall be granted to an employee who hp& been ' 
granted study leave for studies outside India. 

(11) No allowance of any kind other than 
dearness allowance and study allowance where 
admissible shall be admissible to an employee in 
respect of the period of study leave granted to 
him. 

(12) An employee to whom study leave has 
been granted shall ordinarily be required to meet 
the cost of travelling and the cost and fees paid 
for the study but in exceptional circumstances the 
Board may sanction payment of such fees and 
allowances. 


(3) Such leave shall be granted only to those 
employees who have completed at least 5 years 
service in the Board. 

(4) Employees who have attained the age of 50 
years shall not ordinarily be considered for the 
grant of study leave. 

52 at/84—2 


(13) An employee who is granted study leave 
shall be required to execute a bond to the effect 
that if he resigns or otherwise quits service of 
his own accord at any time within a period of 
3 years from the date of expiry pf the study leave, 
lie would refund the entire amount of the study 
incurred by the Board and other agencies such as 
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foreign Governments Foundations and Trusts m 
connection with the course of study. 

1$. Quarantine Leave—(1) Quarantine Leave 
is leave ot absence from duty necessitated by 
orders not to attend office consequence of the 
presence of infectious diseases in the family or 
household of an employee of the Board. 

(2) Such leave may be granted by the compe¬ 
tent authority on the certificate of a Medical 
Officer or Public Health Officer for a period of 
21 days or in exceptional circumstances for a 
period of 30 days and any leave necessary in ex¬ 
cess of this period shall be treated as ordinary 
leave, 

(3) Quarantine leave shall be admissible in 
cases of cholera, smallpox, plague, diphtheria, typ¬ 
hus fever and cershrospinal meningitis. 

(4) Quarantine leave is not admissible in a 
case in which the employee is himself suffering 
from the infectious disease. 

(5) An employee on quarantine leave is not 
treated as, absent from duty. 

(6) Quarantine leave may be combined with any 
pther type of leave except casual leave or special 
casual leave. 

19. Special Disability Leave.—(1) The autho¬ 
rity competent to grant leave may grant special 
disability leave to an employee, who is disabled 
by injury intentionally inflicted or caused in or 
in consequence of, or accidentally incurred in, 
or in consequence of due performance of his offi¬ 
cial duties, or in consequence of his official posi¬ 
tion and such leave shall not be debitable to the 
leave account. 

(2) Such leave shall not be granted unless the 
accident has been reported by the employee imnle- 
diately after the occurrence of the accident and 
the disability manifests itself within 3 months of 
the occurrence: 

Provided that the limit of 3 months may be 
relaxed by the competent authority on merits, if it 
is satisfied as to the cause of disability. 

(3) Special disability leave can be combined 
with any other type of leave other than casual 
leave or special casual leave. 

(4) Special disability leave may be granted 
more than once if the disability is aggravated or 
reproduced in similar circumstances at a later 
date, but not more than 24 months of such leave 
shall be granted is consequence of any one dis¬ 
ability. 


(5) The period of leave granted shall be such 
as certified by an Authorised Medical Attendant 
and shall in no case exceed 24 months. 

a 

(6) Leave Salary during such leave shall— 

(a) for the first 120 days of any period of 
such leave, including period granted 
under sub-rule (4) be equal to leave 
salary while on earned leave; and 

(b) for the remaining period of any such 
leave, be equal to leave salary during 
half pay leave: 

Provided that an employee may, at his option 
be allowed leave salary as in clause (a) for period 
not exceeding another 120 days, and in that event 
the period of such leave shall be debited to his half 
pay leave account. 

(7) Where the accident or disability referred 
to in these rules has resulted due to the fault or 
negligence of the employee, the authority compe¬ 
tent to grant leave may, at its discretion, cover the 
period of absence in part by granting leave under 
this rule and jn part by granting other l.ind of 
leave due to him. 

20. Maternity Leave:-r-(l) A female employee 
(including an apprentice) may be granted mater¬ 
nity leave by an authority competent to grant 
leave for a period of 90 days from the date of its 
commencement. During such period she shall be 
paid leave salary equal to pay drawn immediately 
before proceeding on leave, 

(2) Maternity leave may also be granted in 
case of miscarriage, including abortion, subject to 
the conditions that— 

(a) the leave does not exceed six weeks; 
and 

(b) the application fbr the leave is support¬ 
ed by a medical certificate in the pres¬ 
cribed form. 

(3) Maternity leave may be combined with a 
leave of other kind, 

(4) Notwithstanding the provisions contained 
in these rules, any leave (including commuted 
leave) for a period not exceeding sixty days, ap¬ 
plied for in continuation of maternity leave, may 
be granted without production of medical certi¬ 
ficate. 

(5) Leave in further continuation of leave 
granted under sub-rule (4) may be granted on 
production of medical' certificate for the illness of 
the female employee. Such leave may also be 
granted in case of illness of a newly bom baby, 
subject to production of medical certificate to the 
effect that the presence of the mother by the 
baby’s side is absolutely necessary. 
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(6) The maternity leave shall not be debited 
against the leave account. 

21. Leave Salary.—(1) Except as provided 
otherwise in this rule, an employee who proceeds 
on earned leave is entided to leave salary equal to 
tbe» pay drawn immediately before proceeding on 
earned leave. 

(2) An employee on half pay leave or leave 
not due is entitled to leave salary equal to half 
the amount specified in sub-rule (1). 

(3) An employee on commuted leave is en¬ 
titled to leave salary equal to amount admissible 
under sub-rule (1). 


(4) An employee on extra ordinary leave is not 
entitled to any leave salary. 

22. Power to relax.—Where the Board is satis¬ 
fied that the operation of any of these rules causes 
undue hardship m any particular case, the Board 
may, for reasons to be recorded, recommend that 
case to the Central Government for relaxation and 
that Government may dispense with, or relax the 
requirements of, that rule to such extent and sub¬ 
ject to such exceptions and conditions as it may 
consider necessary for dealing with the case in 
just and equitable manner. 

[F. No. 7|8|83-Fin.in 
R. VASUDBVAN, Jt. Secy 
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